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Quiet Violence
Overcoming Overthinking for Anti-Racist ABCDing

When working in community, what'’s the volume of your voice in an anti-racist space? As three white
women living and working with communities of color in Baltimore City, we are constantly pulling our feet
out of our mouths and back on the ground. Join us for a compassionate wake up call as we use the
storytelling as an asset mapping tool to process the quiet violence we have caused or witnessed.



Before We Get
Started...

Community Agreements

Privacy Disclosures:
Opting into this space is opting into being

recorded and being captured in screenshots.

ALL chat activity is shared with hosts,

including ‘private’ chats between attendees.

W hat is said here, what you see here,
let it stay here - leave the details, take
the lessons.

Keeping a beginner’'s mind: be
curious, participate, listen as if you
may be wrong

This is not therapy.
This is not a debate stage.

ABCD practices are rooted in
indigenous wisdom, in some cases
appropriated and redeployed through
the lens of white supremacy



A Moment of
Silence



Land
Acknowledgement

From the University of Maryland, Baltimore, Writing
Center and Mario Harley, Member of the Piscataway
Nation Council ©2019

https://mwww.umaryland.edu/writing/events/perspectives-in-h
ealth-law-and-human-services-indigenous-lanquages-and-c
ultures-in-our-practice/land-acknowledgement/

We gather here today on Turtle
Island, the Indigenous term for the
North American continent.

We are convening on the ancestral
land of the Paskestikweya people in
Baltimore City.

We humbly offer our respects to the
elders, past and present citizens, of
the Cedarville Band of the Piscataway
Conoy, the Piscataway Indian Nation,
and the Piscataway Conoy Tribe, all
Algonguian Peoples.


https://www.umaryland.edu/writing/events/perspectives-in-health-law-and-human-services-indigenous-languages-and-cultures-in-our-practice/land-acknowledgement/
https://www.umaryland.edu/writing/events/perspectives-in-health-law-and-human-services-indigenous-languages-and-cultures-in-our-practice/land-acknowledgement/
https://www.umaryland.edu/writing/events/perspectives-in-health-law-and-human-services-indigenous-languages-and-cultures-in-our-practice/land-acknowledgement/

Overview of Our Time Together...

Introductions Small Breakouts for Story Share (15 min) w/o Host
Land acknowledgement, community 3-5 people each group

agreements, restorative language
Large Breakouts (3 Total) with Hosts

Introduce Framework Work Through 1-2 Example Stories
Becky and Katie will model storytelling Share Tools

5 min story; 5 min Q&A in Chat Full group
Diagram a Story / Teach Framework Takeaway Share Outs in Chat

(+5 Min Bio Break) Guided Meditation & Closing
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A Few Definitions...

Antiracist

"To be antiracist is to think nothing is behaviorally
wrong or right -- inferior or superior -- with any of
the racial groups. Whenever the antiracist sees
individuals behaving positively or negatively, the
antiracist sees exactly that: individuals behaving
positively or negatively, not representatives of
whole races. To be antiracist is to deracialize
behavior, to remove the tattooed stereotype from
every racialized body. Behavior is something
humans do, not races do."

- lbram X. Kendi

W hite Supremacy

“White supremacy is a racist ideology that is based
upon the belief that white people are superior in
many ways to people of other races and that
therefore, white people should be dominant over
other races. White supremacy is not just an attitude
or way of thinking. It also extends to how systems
and institutions are structured to uphold this white
dominance...this idea that white supremacy only
applies to the so-called “bad ones” is both incorrect
and dangerous, because it reinforces the idea that
white supremacy is an ideology that is only upheld
by a fringe group of white people”

- Layla F. Saad



We Will Use
Restorative Language

Restorative language encourages positive interaction.
Restorative language uses “I” statements to remain
nonjudgmental, gives the speaker positive feedback through
empathetic listening, and encourages him/her to speak
using restorative questions.

From:
https://blog.cps.edu/wp-content/uploads/2017/08/CPS_RP_Booklet.pdf

&

Empathetic
listening:
| hear you saying that you
are still very upset about
what happened. Although
| am upset, too, | want to
hear your side of things.
Go ahead and tell me
what's on your mind.

&

“I” statements:

When | heard you
speaking to Kyle in
the way you did, | felt
frustrated because | value
the respect that we've
built in this classroom.

&

Restorative
Questions:
What happened?

What were you thinking
and feeling at the time?

Who do you think has
been affected?

What do you think you
need to do to make
things right?


https://blog.cps.edu/wp-content/uploads/2017/08/CPS_RP_Booklet.pdf

Quiet Violence
Overcoming Overthinking for Anti-Racist ABCDing

When working in community, what'’s the volume of your voice in an anti-racist space? As three white
women living and working with communities of color in Baltimore City, we are constantly pulling our feet
out of our mouths and back on the ground. Join us for a compassionate wake up call as we use the
storytelling as an asset mapping tool to process the quiet violence we have caused or witnessed.



We're Zooming at You From...

AFRICAN AMERICAN (BLUE) LOW INCOME (LIGHTER) UNEMPI.OYMENT (RED)




Storytelling

Another way to map assets

External/Objective:

Who was there?
What happened?
W hat was the immediate observable impact?

Internal/Subijective:

W hat was | thinking/feeling?
W hat was the other person thinking/feeling
(and how did | learn that?)

Restorative Action:

What did | learn?

How did (or didn’t) | take responsibility for
harm caused?

W hat could | have done differently?
What will | do moving forward?



Your Turn

Using the format, share a story where you caused unintended harm

External + Internal + Reflection = Restorative Action



Bio Break!



Doing the Work

Unpacking + Observing + Building together + Name takeaways



Takeaways

Learning from one another

Please type in the chat a brief share out from your experience today



FORGET ABOUT GOALS,
FOCUS ON SYSTEMS
INSTEAD

I PREFER SYSTEMS
OVER GOALS.

NONE OF
Sl THEM
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ANSWERING
SYSTEMS? AUESTIONS.
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WHAT ARE YOUR
GOALS FOR THE YEAR?
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CONTEMPLATION

/ STAE

el PRECONTEMPLATION

STASE PREPARATICN
STAGE
RELAPSE
STAGE ACTION

Stages of Change Model by by Prochaska and DiClemente



We don’t plant the seeds so we can

Transitioning  cooemn
° We plant the seeds and tend to the
O Ut Of T h I S land while cultivating, and caring

for the trees to nourish future

S p a Ce generations.



Wa nt tO Stay Jess Wyatt: jhwyatt@gmail.com
conn eCted? Katie Rouse: kathryn.b.rouse@gamail.com



mailto:jhwyatt@gmail.com
mailto:kathryn.b.rouse@gmail.com

Resources

Internet Finds

AWAKE to WOKE to WORK: Building a Race Equity
Culture

"The Black Butterfly": Racial Segregation and Investment
Patterns in Baltimore

When White Feminists Respond to Anti-Racism Like Men
Respond to Feminism

James Clear, “Great Talks Most People Have Never Heard”
(including transcripts)

THE CHARACTERISTICS OF WHITE SUPREMACY
CULTURE From Dismantling Racism: A Workbook for
Social Change Groups, by Kenneth Jones and Tema Okun
Community Story Mapping: The Pedagoqgy of the Griot
The Inequality of Urban Investments

How to not be a “Karen”: Managing the tensions of
antiracist allyship
https://www.baltimoresun.com/citypaper/bcpnews-two-bal

timores-the-white-|-vs-the-black-butterfly-20160628-htm

Istory.html

Books

How to Be Antiracist by Ibram X. Kendi

me and white supremacy by Layla F. Saad
Atomic Habits by James Clear

Not in My Neighborhood by Antero Pietila
Between the World and Me by Ta Nehisi Coates



https://www.equityinthecenter.org/wp-content/uploads/2019/04/Equity-in-Center-Awake-Woke-Work-2019-final-1.pdf
https://www.equityinthecenter.org/wp-content/uploads/2019/04/Equity-in-Center-Awake-Woke-Work-2019-final-1.pdf
https://apps.urban.org/features/baltimore-investment-flows/
https://apps.urban.org/features/baltimore-investment-flows/
https://everydayfeminism.com/2015/09/white-feminists-anti-racism/
https://everydayfeminism.com/2015/09/white-feminists-anti-racism/
https://jamesclear.com/great-speeches
https://jamesclear.com/great-speeches
https://www.showingupforracialjustice.org/white-supremacy-culture-characteristics.html
https://www.showingupforracialjustice.org/white-supremacy-culture-characteristics.html
https://www.showingupforracialjustice.org/white-supremacy-culture-characteristics.html
http://iel.org/sites/default/files/Community_Story-Mapping_Guide-2015-04.pdf
https://www.governing.com/topics/finance/gov-cities-combat-racially-driven-development.html
https://medium.com/@yara_mekawi/how-to-not-be-a-karen-managing-the-tensions-of-antiracist-allyship-6f02f5514c4b
https://medium.com/@yara_mekawi/how-to-not-be-a-karen-managing-the-tensions-of-antiracist-allyship-6f02f5514c4b
https://www.baltimoresun.com/citypaper/bcpnews-two-baltimores-the-white-l-vs-the-black-butterfly-20160628-htmlstory.html
https://www.baltimoresun.com/citypaper/bcpnews-two-baltimores-the-white-l-vs-the-black-butterfly-20160628-htmlstory.html
https://www.baltimoresun.com/citypaper/bcpnews-two-baltimores-the-white-l-vs-the-black-butterfly-20160628-htmlstory.html
https://www.ibramxkendi.com/how-to-be-an-antiracist-1
https://www.meandwhitesupremacybook.com/
https://jamesclear.com/atomic-habits
https://www.anteropietila.com/not-in-my-neighborhood

Just In Case



When White
Feminists Respond
to Anti-Racism Like

Men Respond to
Feminism

September 8, 2015 by Alli Kirkham

” ”

All lives matter,” “Why do you have to
make it about race?”

“| don’t see color,

Some of the responses we get to anti-racism sound awfully
familiar — and that’s because they’re the same arguments
anti-feminist men use to dismiss the value of feminism.

With Love,
The Editors at Everyday Feminism

I've had to stand up to
sexism my whole life!
Things haven't been
easy just because
I'm white!

I'm not saying they were,
but you don’t have to cope with
anti-blackness and that’s what I'm
a,slcing you to consider.

I'm not a racist! And it hurts m
feelings that you would call me one!

xd

I'm not ce\lling youa racist but the
fact that your group ignores my lived
experience smacks of internalized
racism — you don't have to be racist
to benefit from white supremacy.

A -

People of color can practice
racism too! It’s not just whites!

It's true that racism harms all groups -
which is why we need to fight it - but
it's not racism when POC are prejudiced
against white people, because racism
systemically oppresses POC in order to
privilege white people. So using a specific
incident of bigotry doesn't validate you
contributing to a legacy of white
supremacist racism.

What you're saying pigeon-

holes white feminists as racists.

No it doesn't, but white Eeminism
needs to examine the way it has
supported white supremacy
and take corrective action.



https://everydayfeminism.com/2015/09/white-feminists-anti-racism/

O blackandembodied * Follow vos

O blackandembodied Shout out to my
sister @amberm.w for designing the 7
Circle of Whiteness learning tool.
Amber is an Interior Designer and Real
Estate Investor @ these are
wonderful!
The article for the 7 Circles of
Whiteness is located in my bio!

Tw

@

. amandetru @crystalniccle, 1987
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58,460 likes
JUNE 11
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lise.t86 @espressofi

Comments on this post have been limited.

The 7 Circles of Whiteness @blackandembodied (ig)



https://www.instagram.com/p/CBS6uy6F5YS/




contradictions for white people in racial justice work

white people are a particular liability in racial justice movements

_» itcan feel humiliating to have not participated meaningfully
~inracial justice work before now, and suddenly want to join

when you're working on ending an
oppression that you benefit from, people
will rightly mistrust you and be hard on you

white activists need to listen to, defer
to, and take leadership from POC

P

one specific role for white people
is being tough about holding one
another accountable

racial justice work involves
_—» white people givingupor  —~_
- ~

a giving away their power
/

|

\ another part of racial justice work is
~_ white people strategically using their -
power rather than hiding it, denying
it or pretending it doesn't exist

another key role for white people is
extending compassion, care and
patience to other white people

’ . because “POC” is not a monoalithic identity that all

~ believes one thing, white activists need to cultivate 4
their own analysis and judgment over time

when you're working on ending racism, it's good
to be nice to yourself and patient with yourself

“...... in order to grow stronger and win, the ..
movement requires new people to join

white people have specific and critical roles in racial justice movements




